
VISA REGULATIONS FOR WORK RELATED PURPOSES 

   

A Visa is an endorsement made in the passport that allows the bearer to enter the 

country issuing it. The Consular Passport and Visa Division (CPV) of the Ministry of 

External Affairs is the authority responsible for issue of Indian Visa to foreign 

nationals for their visits to India. Issue of Indian Visa to foreign nationals is based on 

the purpose of the visit which is evident by the category under which they are issued 

being Tourist Visa, Student Visa, Journalist Visa, Transit Visa, Missionaries Visa, 

Research Visa, Sports Visa, Entry Visa, Conference Visa, Employment Visa and 

Business Visa.  

 

A foreign national who intends to visit India has to ensure that he obtains the 

appropriate visa bearing in mind the purpose of his visit i.e. the specific activities he 

wishes to undertake during his stay in India and abstains from commission of certain 

acts not permitted to be undertaken under the Visa issued. 

 

In this article we shall concern ourselves only with the types of Indian Visas issued 

for work related purposes being Employment Visa and Business Visa.  

 

An Employment Visa is issued to foreign nationals who are desirous of undertaking 

employment in India. In order to obtain an Employment Visa, the foreign national has 

to submit proof of contract or employment given by the company or organization 

under which he intends to undertake employment during his stay in India. An 

Employment Visa is issued to skilled and qualified professionals or persons who are 

engaged or appointed by companies, organizations, economic undertakings as 

technicians, technical experts, senior executives, etc in India. 

 

A foreign national will be eligible to obtain an Employment Visa: 

 

a.   to execute projects/contracts, 

a. for the purposes of repairing any plant or machinery at a customer location as 

part of warranty/annual maintenance, 

b. to impart training to personnel of Indian company as experts, 

c. to provide highly skilled services as consultants etc. 

 

In addition to the above Employment Visa can be issued to foreign nationals for the 

purposes of undertaking any employment in India subject to furnishing of sufficient 

proof like education qualification, experience in the field etc as required to the 

satisfaction of the concerned authorities. However the concerned authorities have the 

discretion to refuse issue of Employment Visa to a foreign national even after proper 

documentation as required is furnished.  

 

Issue of an Employment Visa is further subject to the regulations issued by the 

Ministry of Labour and Employment which has resolved that no Employment Visa is 

to be issued to foreign nationals who are unskilled and semi skilled persons and 

especially such those seeking employment in public sector undertakings.  

 



The maximum period for which an Employment Visa is issued is for one year and 

renewal and extension of the same shall be at the discretion of the concerned 

authorities. 

  

A Business Visa is granted to foreign nationals who want to visit India to establish a 

business venture or to explore possibilities to set up or establish a business venture 

or want to purchase/sell industrial products in India. A foreign national can obtain a 

Business Visa for the following purposes: 

 

a. attending/conducting technical meetings/discussions,  

b. attending board meetings, general meetings and/or functioning as director of 

a company, 

c. to provide consultations, participate in exhibitions, trade fairs, business fairs 

etc.  

d. hiring of personnel etc. 

 

Business Visa is normally granted for a maximum period of 5 years or for a shorter 

duration as per the requirement of the applicant (foreign national). 

 

Conclusion: It is to be noted that even though both Employment and Business Visa 

are issued for work related purposes, there is clear line of distinction between the 

nature of the two with respect to the specific activities that can be undertaken under 

them.  

 

Reiterating the above, a Business Visa will not be granted to foreign nationals 

coming to India to execute projects/contracts in India and such foreign nationals 

would have to obtain an Employment Visa to undertake such employment. A foreign 

national who has obtained a Business Visa must not engage in any petty trading 

during his stay nor can he undertake any employment in India. In other words a 

prolonged or long stay in India for purposes of any employment requires Employment 

Visa and not merely a Business Visa. Similarly an Employment Visa is not sufficient 

for a foreign national visiting India to undertake/set up any business/business venture 

in India which will require obtaining of a Business Visa. 

 

In consideration of the rules discussed herein above it is advisable on part of the 

foreign nationals to acquaint themselves well with their requirements and apply for 

the relevant Visa as any violation of the terms of the Visa issued can lead to penal 

action against the foreign national.  
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