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Labour Reforms - Code on Wages, 2019 

For the last three decades, the Indian Industry has been continuously prevailing upon the Central 
Government to bring in Labour Reforms to address the highly dynamic & volatile global business, 
where the labour laws are stagnant but technology is changing at a lightning speed. An unfortunate 

scene is – lack of political will on 
the part of the Government and 
resistance by the Trade Unions. 
However, the Industry is seeing 
some light since 2017 as some 
steps are being initiated. The 
Central Government has 
expressed its intent to drastically 
reduce the number of labour 
legislations to a single Code, thus 
decentralizing the functions and 
resulting in a single window 
approach for both Employer as 
well as Employee. Code on 
Wages, Code on Social Security, 

Code on Occupational Health, Safety & Environment and Code on Industrial Relations are some of 
the radical steps being taken. 

This write-up is on Code on Wages, 2019 which has been gazetted after the approval of both Houses 
of Parliament and the assent of the President of India received on 8th August, 2019. The key features 
of this Code are being published in two parts, the 1st one being the current article. 

Overview of Code on Wages, 2019 

Code on Wages 
Covers                                                                                                    Repeals 

 
  

 
 

 

The Bill, initially drafted in 2017, was placed before the Parliament which referred it to the Standing 
Committee of the Parliament to study and offer its suggestions or modifications. The Standing 
Committee submitted its report in the year 2018. The Central Government presented the Bill in 2019 
after considering and incorporating the recommendations of the Committee. 

It is the intention & objective of the Code to cover all employees in an Establishment – managerial 
as well as non-managerial, both in the organized and unorganized sector. In fact, the Standing 
Committee has emphasized this view in its recommendation.  

 

 

 

 Minimum Wages Act 
 Payment of Wages Act 
 Equal Remuneration Act  
 Payment of Bonus Act 

 Payment of Minimum Wages 
 Payment of Wages 
 Equal Remuneration  
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Payment of Minimum Wages 

What is Minimum Wages? What are the various parameters including challenges & complexities? 
How has India fixed minimum wages so far? 

India has been fixing minimum wages for workers since 1948 when it passed the Minimum Wages 
Act, but they are a cause for much confusion.  

The government uses a roundabout method of setting minimum wages that includes defining nearly 
2,000 different types of jobs, just for unskilled workers and 429 categories of employment, with a 
minimum daily wage for each type of job. 

States set their own minimum wages for different jobs that sometimes differ significantly from the 
central minimum wages. There are several different numbers reported for minimum wages set by 
states for unskilled laborers. Reasons are many including varied cost of living, industrially backward 
zones / States, lack of technical education, unemployment,  exploitations in most unorganized areas, 
uneven distribution in industrialization, local cultures etc. 

In the Code on Wages, an attempt is being made towards “Floor Level National Minimum Wages” 

In January this year, a committee of experts appointed by the Labour Ministry made their 
recommendations. They proposed setting the national minimum wage at Rs 375 per day. This 
number was arrived at on the basis of food and non-food expenditure from the consumer price 
index, adjusted for 2018 prices. 

The recommendations assumed a 2400 calorie diet, while a 1992 Supreme Court judgment and the 
Indian Labour Conference of 1957 recommended setting the national minimum wage on the basis of 
a 2700 calorie diet. The committee recommended the lower calorie amount by citing changing 
literature on consumption patterns and the reduced drudgery of work. 

It is also the recommendation of the Committee to fix the floor wages on geographical basis. 
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In this Code, fixation of Minimum Wages is on the basis of skill, hardship, hazardous nature of work, 
and underground work. The Central Government shall frame Rules on these issues so that a uniform 
approach is adopted throughout the country. It shall fix the floor wages across the country, while the 
respective State Governments are empowered to fix the rate of wages for different skills, which is 
not less than the national floor wages. 

Challenges ? 

 Acceptance by the Trade Unions since the Unions are demanding Rs.600 per day as against 
Rs.375. 

 Affordability of small businesses and certain vulnerable industries to bear the additional financial 
burden. 

 Defining and segregation of various employments based on skill-sets as well as geographical 
locations. 

 Huge penalties. 
 

 
 K.Vittala Rao, Management Consultant 

 
Mr. K Vittala Rao is a Labour Law expert with over 50 years of corporate and consulting experience 
in Labour Law Compliance Management, Legal Audits, Training & Development and Industrial 
Relations. He has served as a Member on the Contract Labour Advisory Board appointed by the 
Government of Karnataka and was the Chairman - HR & IR Panels of GMCI & CII. He conducts 
workshops on Labour Laws for HR, Legal, & Operational personnel. He is also a Guest Faculty at 
various Management Schools. 

 

 


